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We are grateful for your collaboration in promoting the Career Transition Series.
The Career Transition Series was released in early 2023 and people are encouraged to provide feedback on the series.
Please find information and assets below on how to help promote and support the Career Transition Series release.

Digital assets 
Click here to access the following digital assets to support the release of the series: 
· Social media assets 
· Downloadable digital versions of the nine guides in the series

We encourage you to promote the series in your:
· networks and with peers
· social media channels
· member communications and newsletters. 

Further information 
For additional information, contact the National Workplace Initiative team on nwi@mentalhealthcommission.gov.au
---
Key messages 
· Many of us will experience career transitions in our lifetime - whether it is having a baby or a career change, a personal crisis or significant event, or retiring from the workforce altogether.
· The Career Transition Series provides workplaces with research-led, practical approaches to supporting people during these times of major change. 
· The nine-part series shares the stories of organisations supporting their people through eight key transitions, highlighting what has worked for them and sharing lessons for others.
· Each guide in the series shows why transition is important for organisations to recognise and address, how transition can impact people, tips for the organisation and individual, and sources of further guidance.
· Based on research and practical wisdom, the Career Transition Series highlights a number of major career transition points across the life span including:
1. Entering the workforce 
2. Learning to lead in the transition to leadership and management
3. Parenting children and caring for parents
4. Redundancy and career changes
5. Health-related changes
6. Relocation
7. Crises and career shocks
8. Late career and retirement
· There is also a ‘General Principles’ guide for organisations that shares practical insights and approaches for supporting people across career transitions. 
· Developed by the National Mental Health Commission in partnership with Transitioning Well, the series was developed through the National Workplace Initiative after research and consultation highlighted the need for guidance on supporting career transitions. 
· The Career Transition Series aims to help organisations recognise the impact of career transitions on workplaces and workers. The series also aims to inform leaders and individuals about the importance of supporting transitions.  
· The series also seeks to showcase how organisations can support workers across their working life cycle, helping to promote and sustain mental health at work. 
---
Suggested newsletter / member communications text
The following text can be modified and used in newsletters and other communications with your members and stakeholder organisations. 
New series on supporting people during career transitions

<YOUR ORGANISATION> is pleased to support the release of the Career Transition Series by the National Mental Health Commission.

The series was developed through the National Workplace Initiative after research and consultation highlighted the need for guidance for workplaces on supporting people through career transitions.

Many of us will experience career transitions in our lifetime - whether it’s having a baby or a career change, a personal crisis or significant event, or retiring from the workforce altogether.
The Career Transition Series provides workplaces with research-led and practical approaches to supporting people during these times of major change.

The nine-part series shares the stories of organisations supporting their people through eight key transitions, highlighting what has worked for them and lessons for others.

Each guide in the series shows why transition is important for organisations to recognise and address, how transition can impact people, tips for the organisation and individual, and sources of further guidance.

The Career Transition Series highlights a number of major career transition points across the life span - from entering the workforce and learning to lead through to parenting, health-related changes and managing late career and retirement.

Access these guides and more via the Commission’s website (ADD LINK)


---
Suggested social media posts 
	Twitter post

	Many of us will experience career transitions in our lifetime - be it having a baby, a promotion, personal crisis, or retiring from the workforce. A new series helps organisations and individuals manage these times of change. #Ausbiz #MentallyHealthyWorkplaces #SmallBusiness

The new Career Transition Series from @NMHC provides workplaces with research-led and practical approaches to supporting people during times of major change – from starting or ending a career to parenting or managing a personal crisis. 
 



	Facebook post

	
Many of us will experience career transitions in our lifetime - whether it’s having a baby or a promotion, managing a personal crisis or significant event, or retiring from the workforce altogether.

As an employer or manager, it can be hard to know how best to support someone during these times of career transition.

The new Career Transition Series helps, by providing workplaces with research-led, practical approaches to this sort of change.

It shares the stories of organisations supporting their people through eight key transitions, highlighting what has worked for them, while relaying lessons for others.

Topics in the series include: Entering the workforce; Learning to lead in the transition to leadership and management; Parenting children and caring for parents; and Redundancy and career changes.

Other guides in the series include: Health-related changes; Relocation; Crises and career shocks; and Late career and retirement.

You will also find a ‘General Principles’ guide that shares practical insights and approaches for supporting people across career transitions. 

Developed by the National Mental Health Commission in partnership with Transitioning Well, the series was produced through the National Workplace Initiative after research and consultation highlighted the need for guidance on supporting career transitions.

Access these guides and more via the Commission’s website.



	LinkedIn post

	
The new Career Transition Series by the National Mental Health Commission provides workplaces with research-led and practical approaches to supporting people during times of major change. 

Based on research and practical wisdom, the Career Transition Series highlights a number of major career transition points across the life span including:
1. Entering the workforce
2. Learning to lead in the transition to leadership and management
3. Parenting children and caring for parents
4. Redundancy and career changes
5. Health-related changes
6. Relocation
7. Crises and career shocks
8. Late career and retirement

The series shares the stories of organisations supporting their people through these key career transitions, highlighting what has worked for them, and relays lessons for others.

Each guide in the series shows why that transition is important for organisations to recognise and address, how the transition can impact people, tips for the organisation and individual, and sources of further guidance.

There is also a ‘General Principles’ guide that shares practical insights and approaches for supporting people across career transitions. 

Developed by the National Mental Health Commission in partnership with Transitioning Well, the series was produced through the National Workplace Initiative. 

Access these guides and more via the Commission’s website. 




	
	
	



